Post Name: Junior Assistant
Total Roster Points: 142

SI. No. Roster Points Sl. No. Roster Points SI. No. Roster Points Sl. No. Roster Points

1 UR 22 UR 43, EWS-4 64. UR

2. UR 2 OBC-6 44, UR 65. UR

3 UR 24, UR 45. OBC-12 66. UR

4. OBC-1 29, UR 46. UR 67. OBC-18

3. UR 26. OBC-7 47. SC-7 68. SC-10

6. UR 27 SC-4 48. UR 69. ST-5

7 SC-1 28 ST-2 49, OBC-13 70. EWS-7

8. OBC-2 29. UR 50. EWS-5 TE: OBC-19

9. UR 30. OBC-8 3l UR 72 UR

10. EWS-1 3k EWS-3 52. OBC-14 13, UR

15 UR 32, UR 1 UR 74. SC-11

2. OBC-3 33. UR 54. SC-8 73 OBC-20

& UR 34. OBC-9 55. ST-4 76. UR

14. ST-1 35 SC-5 56. OBC-15 77 UR

13, SC-2 36. UR e UR 78. OBC-21

16. OBC-4 37 UR 58. UR 79. UR

170 UR 38. OBC-10 59, UR 80. ST-6

18. UR o UR 60. OBC-16 81. SC-12

1% OBC-5 40. ST-3 61. SC-9 82. OBC-22

20. SC-3 41. SC-6 62. EWS-6 83. EWS-8

7. % EWS-2 OBC-11 63. OBC-17 84. UR
qu %

(Registrar) (L1a1son fﬁcer OBC) (Liaison Officer, SC/ST) (Dean, Admr??\

Member

Member

Member

Chairperson
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Post Name: Junior Assistant
Total Roster Points: 142

SIL. No. Roster Points SI. No. Roster Points SI. No. Roster Points Sl No. Roster Points
85. UR 101. UR 8 UR 133 UR
86. OBC-23 102. UR 118. UR 134. OBC-36
87. SC-13 103 UR 119 OBC-32 133 SC-20
88. UR 104. OBC-28 120. ST-9 136. ST-10
89. OBC-24 105. UR 121, SC-18 137 UR
90. EWS-9 106. UR J EWS-12 138. OBC-37
a2t UR 107. SC-16 k25 OBC-33 139, UR
02. UR 108. ST-8 124. UR 140. SC-21
95, OBC-25 109. OBC-29 125. UR 141. OBC-38
94. SC-14 110. EWS-11 126. OBC-34 142. EWS-14
a5, A 137, UR 125, SC-19
96. UR 112 OBC-30 128. UR
o OBC-26 113, UR 125, UR
98. EWS-10 114. SC-17 130. OBC-35
9. SC-15 i §1l): 3 OBC-31 131, EWS-13
100. OBC-27 116. UR 5 2 UR
ﬂr A gﬁ?\*’
(Registrar) (Liaiso \gﬁ OBC) (Liaison Officer, SC/ST) (Dean, A,énn )

Member Member Member Chairperson



INDIAN INSTITUTE OF TECHNOLOGY ROORKEE

RESERVATION REGISTER - GROUP CN

1. Name of the post: Junior Assistant
2. Method of Recruitment: Direct Recruitment
3. Number of posts in the cadre: 142 (SC-21, ST-10, OBC-38, EWS-14)
4. Percentage of Reservation: SCs - 15%, STs — 7.5%, OBC - 27%, EWS - 10%
Summary:-
Sanctioned strength of the post: 142
Filled up Positions: 129
Earmarked/Advertised Positions: 06
Total (on roll + earmarked): 135
Vacant positions: 07
Particulars UR SC ST OBC EWS | Total
Roster point for 59 2l 10 38 14 142
On roll as on 58 20 10 34 12 129
Earmarked/Advertised 01 02 - 03 - 06
Total (on roll + earmarked) 54 22 10 37 12 135
Shortfall/Excess -5 +1 0 ) 2 &

G
(Reg}lfs far) (LiaisohDifieet, OBC) (Liaison Officer, SC/ST)

Member Member

Member

: mfl-%\%\v’%

Chairperson



Post Name: Pharmacist, Junior Lab Assistant, Assistant Coach, Driver
Total Roster Points: 132

SI. No. Roster Points Sl. No. Roster Points SI. No. Roster Points Sl. No. Roster Points
1 UR 22. UR 43. EWS-4 64. UR
2 UR 23 OBC-6 44. UR 65. UR
3 UR 24. UR 45. OBC-12 66. UR
4. OBC-1 29, UR 46. UR 67. OBC-18
3 UR 26. OBC-7 47. SC-7 68. SC-10
6. UR 2 SC-4 48. UR 69. ST-5
7 SC-1 3% T 49, OBC-13 70. EWS-7
8. OBC-2 29. UR 50. EWS-5 71. OBC-19
2 UR 36 OBC-8 3¢, UR 72 UR
10. EWS-1 3k EWS-3 33 OBC-14 73. UR
1L UR 32 UR 33, 11 S 74. SC-11
12 OBC-3 35 UR 54. SC-8 73 OBC-20
13 UR 34. OBC-9 35, ST-4 76. UR
14. ST-1 35 SC-5 56. OBC-15 17 UR
15, SC-2 36. UR 517. UR 78. OBC-21
16. OBC-4 a7 UR 58. UR 79. UR
17. UR 38. OBC-10 59. UR 80. ST-6
18. UR 39. UR 60. OBC-16 81. SC-12
19. OBC-5 40. ST-3 61. SC-9 82. OBC-22
20. SC-3 41. SC-6 62. EWS-6 83. EWS-8
s EWS-2 42. OBC-11 63. OBC-17 84. UR
\J) - g
(Registrar) (Liaison Officer, OBC) (Liaison Officer, SC/ST) (Dean, Adrr%}ﬂ)

Member

Member

Member

Chairperson
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Post Name: Pharmacist, Junior Lab Assistant, Assistant Coach, Driver

Total Roster Points: 132

SI. No. Roster Points Sl. No. Roster Points SIL No. Roster Points

85. UR 101. UR 117. UR

86. OBC-23 102. UR 118. UR

87. SC-13 103 UR 119 OBC-32

88. UR 104. OBC-28 120. ST-9

89. OBC-24 105, UR 121, SC-18

90. EWS-9 106. UR 122, EWS-12

91. UR LG SC-16 125 OBC-33

2. UR 108. ST-8 124. UR

9. OBC-25 109. OBC-29 123, UR

94. SC-14 110. EWS-11 126. OBC-34

95. ST-7 111, UR 27, SC-19

o6, UR 142 OBC-30 128. UR

97. OBC-26 113 UR 129 UR

98. EWS-10 114. SC-17 130. OBC-35

99, SC-15 115, OBC-31 154. EWS-13

100. OBC-27 116. UR 1 0.8 UR
L

(Registrar) (Liaison Officer, OBC) (Liaison Officer, SC/ST)

Member

Member

Member

C %
(Dean,ﬁ%\v

Chairperson



1. Name of the post:

2. Method of Recruitment:

3. Number of posts in the cadre:

4. Percentage of Reservation:

INDIAN INSTITUTE OF TECHNOLOGY ROORKEE

RESERVATION REGISTER - GROUP CT

Pharmacist (Pay Level-05) - 07, Junior Lab Assistant (Pay Level-03) - 121, Assistant Coach*

Direct Recruitment
132 (SC-19, ST-09, OBC-35, EWS-13)
SCs - 15%, STs — 7.5%, OBC - 27%, EWS - 10%

(Pay Level-03) - 1, Driver (Pay Level-03) - 03

Summary:-

Sanctioned strength of the post: 132

Filled up Positions: 18162

Earmarked/Advertised Positions: 04

Total (on roll + earmarked): 1115,

Vacant positions: 16

Particulars UR SC ST OBC EWS Total
Roster point for 56 19 09 &5 3 1132
On roll as on 45 19 08 29 i) 1
Earmarked/Advertised 01 01 01 01 - 04
Total (on roll + earmarked) 46 20 09 30 11 116
Shortfall/Excess -10 il 0 -5 -2 -16

b

Member Member

e,

(Reglle‘ar) (Liaison Officer, OBC)

(Liaison Officer, SC/ST)

Member

B

Chairperson



Post Name: Junior Superintendent
Roster Points: 67

Sl. No. Roster Points Sl. No. Roster Points SI No. Roster Points SIL No. Roster Points
1 UR 18. UR 39, SC-5 2l OBC-14
Z UR 19, OBC-5 36. UR 53. UR
3. UR 20. 5C3 37. UR 54, Tk
4. OBC-1 21 EWS-2 38. OBC-10 39 ST-4
3 UR 25 UR 39, UR 36 OBC-15
6. UR 23 OBC-6 40. ST-3 37 UR
% SC-1 24. UR 41. SC-6 58. UR
8. OBC-2 23. UR 42. OBC-11 59. UR
9. UR 26. OBC-7 43, EWS-4 60. OBC-16
10. EWS-1 27 SC-4 44, UR 61. SC-9
1. UR 28. ST-2 45. OBC-12 62. EWS-6
2. OBC-3 29 UR 46. UR 63. OBC-17
13; UR 30. OBC-8 47. SC-7 64. UR
14. ST-1 3k EWS-3 48. UR 65. UR
10 SC-2 32 UR 49, OBC-13 66. UR
16. OBC-4 38, UR 50. EWS-5 67. OBC-18
1%, UR 34. OBC-9 51. UR
| P % %\P%
(Registrar) (Liaison Officer, OBC) (Liaison Officer, SC/ST) (Dean, Adn;%.
Member Member Member Chairperson



INDIAN INSTITUTE OF TECHNOLOGY ROORKEE

RESERVATION REGISTER - GROUP BN

1. Name of the post: Junior Superintendent, Pay Level - 6
2. Method of Recruitment: Direct Recruitment
3. Number of posts in the cadre: 67 (SC-09, ST-04, OBC-18, EWS-06)
4. Percentage of Reservation: SCs - 15%, STs — 7.5%, OBC - 27%, EWS - 10%
Summary:-
Sanctioned strength of the post: 67
Filled up Positions: 6
Earmarked/Advertised Positions: 01
Total (on roll + earmarked): 64
Vacant positions: 3
Particulars UR SC ST OBC EWS Total
Roster point for 30 09 04 18 06 67
On roll as on 25 09 04 16 05 63
Earmarked/Advertised 0 0 0 01 0 01
Total (on roll + earmarked) 29 09 04 L7 05 64
Shortfall/Excess -1 0 0 -1 -1 -3
o >
P e
(Registrar) (Liaisorr Officer, OBC) (Liaison Officer, SC/ST) (Dean, AdMIN oG

Member Member Member Chairperson



Post Name: Junior Technical Superintendent, Assistant Security Officer, Assistant Security Officer (Female), Coach/PTI,
Junior Engineer, Senior Library Information Assistant, Staff Nurse, Junior Technical Superintendent
(Pathology), Junior Technical Superintendent (Radiology), Junior Technical Superintendent (Physiotherapist),
Junior Technical Superintendent (Sanitation), Assistant Safety Officer and Junior Technical Architect

Total Roster Points: 84

Sl. No. Roster Points SI. No. Roster Points SI. No. Roster Points SIL No. Roster Points
1 UR 22, UR 43. EWS-4 64. UR

2 UR 23. OBC-6 44, UR 65. UR

3 UR 24. UR 45. OBC-12 66. UR

4. OBC-1 25 UR 46. UR 67. OBC-18
o UR 26. OBC-7 47. SC-7 68. SC-10
6. UR 27 SC-4 48. UR 69. ST-5

. SC-1 28. ST-2 49. OBC-13 70. EWS-7
8. OBC-2 29. UR 50. EWS-5 71. OBC-19
% LY - 30. OBC-8 ] UR T UR

10. EWS-1 E 4 B EWS-3 52 OBC-14 73 UR

FE: UR 32 UR 53. UR 74. SC-11
DA OBC-3 33 UR 54. SC-8 10 OBC-20
8 UR 34. OBC-9 55 ST-4 76. UR

14. ST-1 35 SC-5 3 OBC-15 1. UR

15 SC-2 36. UR al UR 78. OBC-21
16. OBC-4 37 UR 58. UR 79. UR

70 UR 38. OBC-10 59, UR 80. ST-6
18. UR 39. UR 60. OBC-16 81. SC-12
19. OBC-5 40. ST-3 61. SC-9 82. OBC-22
20. SC-3 41. SC-6 62. EWS-6 83. EWS-8
2L EWS-2 42. OBC-11 63. OBC-17 84. UR

X, R b
R % e
(Registrar) (Liaison Officer, OBC) (Liaison Officer, SC/ST) (Dean, A in)

Member Member Member Chairperson



1. Name of the post:

2. Method of Recruitment:

3. Number of posts in the cadre:

4. Percentage of Reservation:

INDIAN INSTITUTE OF TECHNOLOGY ROORKEE

RESERVATION REGISTER - GROUP BT

Junior Technical Superintendent-33, Assistant Security Officer-04, Assistant Security
Officer (Female)-02, Coach/PTI-08, Junior Engineer-14, Senior Library Information
Assistant-05, Staff Nurse-10, Junior Technical Superintendent (Pathology)-02, Junior
Superintendent
(Physiotherapist)-01, Junior Technical Superintendent (Sanitation)-02, Assistant Safety
Officer-01 and Junior Technical Architect- 01 (All posts in Pay Level- 6)

Technical

Direct Recruitment

(Radiology)-01,

84 (SC-12, ST-6, OBC-22, EWS-8)

SCs - 15%, STs — 7.5%, OBC - 27%, EWS - 10%

Summary:-
Sanctioned strength of the post: 84
Filled up Positions: 80
Earmarked/Advertised Positions: 01
Total (on roll + earmarked): 81
Vacant positions: 03
Particulars UR SC ST OBC EWS | Total
Roster point for 36 12 06 22 08 84
On roll as on 34 S 06 21 06 80
Earmarked/Advertised 0 0 0 0 01 01
Total (on roll + earmarked) 34 13 06 21 07 81
Shortfall/Excess -2 ] 0 -1 -1 -3

3 g@w ,

G
(Registrar) (Liaison Officer, OBC) (Liaison Officer, SC/ST)

Member Member

Member

Technical Superintendent

<= Y Vo
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Chairperson



Post Name: Deputy Registrar, Assistant Registrar, Security Officer, Hindi Officer, Hospitality Officer
Total Roster Points: 25

Sk No. Roster Points
1 UR ;
2 UR
3 UR
4 OBC-1
5 UR
6 UR
7 SC-1
8 OBC-2
9 UR
10 EWS-1
11 UR
1% OBC-3
13 UR
14 ST-1
15 SC-2
16 OBC-4
17 UR
18 UR
19 OBC-5
20 SC-3
23 EWS-2
22 UR
2 OBC-06
24 UR
23 UR

M
e i
(Dean, Admn

(Registrar) (Liaison Officer, OBC) (Liaison Officer, SC/ST)
Member Member Member Chairperson




INDIAN INSTITUTE OF TECHNOLOGY ROORKEE

RESERVATION REGISTER - GROUP AN

1. Name of the post: Deputy Registrar (Pay Level-12) = 08, Assistant Registrar (Pay Level-10) = 14, Security Officer
(Pay Level-10) = 01, Hindi Officer (Pay Level-10) = 01, Hospitality Officer (Pay Level-10) = 01

2. Method of Recruitment: Direct Recruitment

3. Number of posts in the cadre: 25 (SC- 03, ST- 01, OBC- 06, EWS- 02)

4. Percentage of Reservation: SCs - 15%, STs — 7.5%, OBC - 27%, EWS - 10%

Summary:-

Sanctioned strength of the post: 25

Filled up Positions: 22

Earmarked/Advertised Positions: 03

Total (on roll + earmarked): au

Vacant positions: 0

Particulars UR SC ST OBC EWS | Total

Roster point for 13 03 01 06 02 25

On roll as on 12 03 01 05 01 22

Earmarked/Advertised 01 0 0 01 01 03

Total (on roll + earmarked) 13 03 01 06 02 25

Shortfall/Excess 0 0 0 0 0 0

T

AX
S

(Registrar) (Liaison Ofﬁé, OBC) (Liaison Officer, SC/ST) (Dean, Admn¢

Member Member Member Chairperson
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Name of the post: Technical Officer Level-III, Technical Officer Level-II, Technical Officer Level-I, Executive Engineer,
Assistant Executive Engineer, Counsellor, Safety Officer
Total Roster Points: 41

SI. No. Roster Points SI. No. Roster Points
I UR 20 UR

2% UR 23 OBC-6
3. UR 24, UR

4, OBC-1 a7 UR

5, UR 26. OBC-7
6. UR 27. SC-4
7. SC-1 28. ST-2
8. OBC-2 29, UR

9, UR 30. OBC-8
10. EWS-1 il EWS-3
11 UR 30 UR

12 OBC-3 33, UR

0 UR 34. OBC-9
14. ST-1 35, SC-5
5 SC-2 56, UR

16, OBC-4 3L UR

170 UR 38. OBC-10
18. UR 39. UR

19. OBC-5 40. ST-3
20. SC-3 4]. SC-6
2. EWS-2

i N, e
aiso O a T
(Registrar) (LiaisowOfficer, OBC) (Liaison Officer, SC/ST) (Dean, A ’23\

Member Member Member Chairperson



1. Name of the post:

2. Method of Recruitment:

G

4. Percentage of Reservation:

Number of posts in the cadre:

INDIAN INSTITUTE OF TECHNOLOGY ROORKEE

RESERVATION REGISTER - GROUP AT1

Technical Officer Level-1II (Pay Level-12) = 04, Technical Officer Level-1I (Pay Level-11) = 3,
Technical Officer Level-l (Pay Level-10) = 16, Executive Engineer (Pay Level-11) = 4,

Assistant Executive Engineer
Safety Officer (Pay Level-10) = 1

Direct Recruitment
41 (SC-6, ST-3, OBC-10, EWS-3)

(Pay Level-10)

SCs - 15%, STs — 7.5%, OBC - 27%, EWS - 10%

_Summary:-

Sanctioned strength of the post: 41
Filled up Positions: 35
Earmarked/Advertised Positions: 06
Total (on roll + earmarked): 41
Vacant positions: 0
Particulars UR SC ST OBC EWS | Total
Roster point for 19 06 03 10 03 41
On roll as on S 07 04 08 01 35
Earmarked/Advertised a3 0 0 02 01 06
Total (on roll + earmarked) 18 07 04 10 02 41
Shortfall/Excess -1 el il 0 -1 0

] ﬁ A

(o
(Registrar) (Liaison fﬁcer/,OBC) (Liaison Officer, SC/ST)

Member

Member

Member

6, Counsellor

(Pay Level-10) =

7,

@%\w‘g

(Dean, Adm&
Chairperson



Name of the post: Senior Medical Officer, General Duty Medical Officer, Medical Officer (Dental)

Total Roster Points: 14

Sl. No. | Roster Points

ke UR

/3 UR

3. UR

4. OBC-1
5. UR

6. UR

7 23 SC-1
8. OBC-2
9. UR

10. EWS-1
i ¥ UR

12, OBC-3
55 | UR

14. ST-01

(Y

(Registrar)

Member

NG

(Liaison Officer, OBC)
Member

(Liaison Officer, SC/ST)
Member

il
% P A=
(Dean, A mn%\,s’y)

Chairperson



INDIAN INSTITUTE OF TECHNOLOGY ROORKEE

RESERVATION REGISTER - GROUP AT2

1. Name of the post: Senior Medical Officer (Pay Level-11) = 04, General Duty Medical Officer (Pay Level-10) = 09,
Medical Officer (Dental) = 01
2. Method of Recruitment: Direct Recruitment
3. Number of posts in the cadre: 14 (SC-01, ST-01, OBC-03, EWS-01)
4. Percentage of Reservation: SCs - 15%, STs — 7.5%, OBC - 27%, EWS - 10%
Summary:-
Sanctioned strength of the post: 14
Filled up Positions: 12
Earmarked/Advertised Positions: 02
Total (on roll + earmarked): 14
Vacant positions: 0
Particulars UR sC ST OBC EWS Total
Roster point for 08 01 01 03 01 14
On roll as on 08 02 01 01 0 12
Earmarked /Advertised 01 0 0 01 0 02
Total (on roll + earmarked) 09 02 01 02 0 14
Shortfall/Excess +1 4 0 -1 -1 0
e il
(Registrar) (Liaison Officer, OBC) (Liaison Officer, SC/ST) (Dean, Adm%ﬂ

Member Member Member Chairperson



Name of the post: Principal Scientific Officer/ System Manager, Superintendent Workshop, Sports Officer,
Deputy Librarian, Programmer/ System Programmer, Assistant Superintendent Workshop, Assistant
Librarian, Assistant Sports Officer, Jr. Programmer, Scientific Officer Gr.II

Total Roster Points: 28

Sl. No. | Roster Points | Sl. No. | Roster Points

1 UR 15 SC-2

2 UR 16. OBC-4

3. UR 7. UR

4. OBC-1 18. UR

3 UR (1] OBC-5

6. UR 20. SC-3

T SC-1 p 1 EWS-2

8. OBC-2 22. UR

9. UR 25 OBC-6

10. EWS-1 24. UR

31 UR 23, UR

12, OBC-3 26. OBC-7

13. UR 27, SC-4

14. ST-1 28. ST-2

%{_ i oA A

(Registrar) (Liaiso icer, OBL) (Liaison Officer, SC/ST) (Dean, Admn.

Member Member Member Chairperson



1. Name of the post:

2. Method of Recruitment:

3. Number of posts in the cadre:

4. Percentage of Reservation:

INDIAN INSTITUTE OF TECHNOLOGY ROORKEE

RESERVATION REGISTER - GROUP AA

Principal Scientific Officer/ System Manager* (Pay Level-13A)= 1, Superintendent Workshop*
(Academic Pay Level-12)= 1, Sports Officer (Academic Pay Level-12)= 1, Deputy Librarian
(Academic Pay Level-12)= 1, Programmer/ System Programmer (Academic Pay Level-12)= 3,
Assistant Superintendent Workshop* (Academic Pay Level-11)= 2, Assistant Librarian (Academic
Pay Level-10)= 4, Assistant Sports Officer (Academic Pay Level-10)= 3, Jr. Programmer*
(Academic Pay Level-10)= 3, Scientific Officer Gr.II* (Academic Pay Level-10)= 9 (including 02
contractual positions)

* Reference 71st meeting of the Board of Governors dated: 25-11-2024.

Direct Recruitment
28 (SC-4, ST-2, OBC-7, EWS-2)
SCs - 15%, STs — 7.5%, OBC - 27%, EWS - 10%

Summary:-
Sanctioned strength of the post: 28
Filled up Positions: 7
Earmarked /Advertised Positions: 0
Total (on roll + earmarked): 1%
Vacant positions: ki
Particulars UR SC ST OBC EWS | Total
Roster point for JL 04 02 07 02 28
On roll as on 09 02 01 05 0 177
Earmarked/Advertised 0 0 0 0 0 0
Total (on roll + earmarked) 09 02 01 05 0] 1L
Shortfall/Excess -4 -2 -1 -2 -2 -11
A . SR Kz,\f] po) Je
(Registrar) (Liaison Ofﬁc/er, OBC) (Liaison Officer, SC/ST) (Dean, A(;.‘r}lﬂl.)

Member

Member

Member Chairperson



